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China Life Central Provident Fund
PRAEY A4

NOTICE OF REQUEST FOR REFUND OF LONG SERVICE PAYMENT
(LSP)/SEVERANCE PAYMENT (SP)
& RiTw EWIRI4/R AP L
Important Notes & & ¥ 5 :
The “Scheme” refers to the ORSO scheme listed in Part 1 of this form. "3+ EERAEE S S R R S e VI
The “Employer” refers to the company or individual listed in Part 1 of this form. T #4 ARy L e sslmd 2P AR .
The “Member” refers to the individual listed in Part 1 of this form. ™ & § | EEREE S L AL S s R I
The “Trustee” refers to the trustee of the Scheme. " % 32 4 | dpatetdlanze oo
For MPF exempted ORSO registered Scheme, starting from 1 May 2025 (“the Transition Date”), employers cannot use the “Carved out benefits” (for the calculation
of the Carved out benefits, please refer to Part 5 of this form) to offset an employee's Long Service Payment/Severance Payment (“LSP / SP”) in respect of the
employee’s years of service from and including the Transition Date (“post-Transition portion of LSP/SP"). Despite this, employers can continue to use the Carved-
out benefits to offset an employee’s LSP/SP in respect of the employee's years of service before the Transition Date (“pre-Transition portion of LSP / SP").
Employers can continue to use the “Remaining Benefits” (i.e. the vested benefits attributable to the employer's contributions less the Carved-out benefits) to offset
both an employee's pre-Transition portion of LSP/SP and post-Transition portion of LSP/ SP. J£ 35 f & #p % ersk £33 k3441 > d 2025# 57 1 p (T4
Pg) e Eareir r?'J‘ﬁ%ﬁﬁlﬁ JGHARE S B A B B R AP A (¢ R P ) JRIME TR IR £ S 4y (T
EWRIFESBHCT Do GE ot 0 BATFHERY PR AR 00 0 BRI P W RTEE T enE RIS £ A (M40 3R A £ B PRA> & & # 41
Foe vy THE Ry (i BAsA W AR E etk PG AR R RIS S £ R & X AR 2 S £ R £ & i
%o

gk wpn e

6.  For the avoidance of doubt, the arrangement in Note 5) above is not applicable to non MPF exempted ORSO registered Scheme 3 # 2 5 i » * it ¥ 3§ 5) ch<
ERURAREDS 278 FE R LA Tk [

7. Both the Employer and Member should read all the information in this form and both are required to sign on this form to acknowledge and agree on the LSP / SP
offsetarrangement. % 2 R P HRRE A2 HTF P FE SR EFALEUARERL T MEP DR/ LA

8.  The information provided in this form will be used in accordance with the relevant legislation and for the purposes mentioned in Appendix A. = # i3t & £ #5975
F AR M G R AR .

Part 1. Employer & Member Information % 1384 ki 2 = R 4

Scheme Account No. 3+ 3| %%

Name of Employer # 3 %4

Member No. = f % %.

HKID No./Passport No. 4 i# £ i» 25 /3 PR 5078

Name of Member = § &L

Last Date of Employment &5 5 ¥ p # (DD/MM/YYYY)

Part 2. Long Service Payment (“LSP”) / Severance Payment (“SP”) Details % 2 384 & JppR#3& /3 4¢3 7

(a) LSP/SP entitled by the Member (i) Pre-Transition portion of LSP / SP & 1% 382 £ 8 pR7% & & i€ 477
* R T2 & IR £/ 4T F £3F (HKD)

(i) Post-Transition portion of LSP / SP & | 15 38~ £ #p pR7% & & 47 7

(b) Total Amount of LSP/SP paid by Employer
i 2 EWIRIFEIR4E £ (HKD)

(c) Outstanding Amount of LSP/SP
ik H2 EWIRIFEIR4E £ (HKD)
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Part 3. Member’s Declaration % 3384 = f #m@

By signing this form, | acknowledge and agree that % % % ~ % % > A A I T F £:

1. I'have duly received the amount stated in Part 2(b) for the full/partial payment of my entitled LSP/SP. 7% A\ ELULZH{E X A 2(0)3R 53 Frol > 4
B R AR TS S B RECOE -

2. ldeclare that | have not received that outstanding amount of LSP/SP stated in Part 2(c) from the Employer and hereby apply to claim the outstanding
amount out of my vested benefits attributable to the employer’s contributions under the Scheme as permitted by law. 7 A B HA I # 3= UCHLES 2(c)
53 ATS IR AR TS B R R MERE I FR BRI T HUE L ALFGH 7 BE A R - (R EER AR E R B R ARSI ~ R
BIERET AN -

3. lunderstand after settling the above claim, that the LSP / SP paid to me by the Employer stated in Part 2(b), except any amount of LSP / SP reimbursed by
another MPF / ORSO scheme, can be reimbursed to my Employer from my vested benefits attributable to the employer’s contributions under the Scheme
to the extent permitted by law. A ABH & _EAUZRERRER, 25 2(b)E Ayl e £ B P A NRIIRG GBS » FREHS— e
W RIGTEIREN RIS SIERE - SRRV MEAR AT EEGEE A s POk - MRS TR ELLEET -

4. The amount of LSP / SP will be withdrawn from my vested benefits attributable to employer's contributions according to the below sequence F LA &

AR BB S ERAREE L N IERP A A B 3 BERGEs 7o BeA s R0k
(i) Pre-Transition portion of LSP/SP offset by Carved out benefits and Remaining Benefits
BRI R BARRS < BB B R FR AR S AL ar R EHE
(i) Post-Transition portion of LSP/SP offset by Remaining Benefits
FE B o R B < BB B R A e R

5. lacknowledge and confirm that | have read and understood all the information in this form including the PICS in Appendix A. Z< A 178 K HESEAS AN EL
RN B R AR P A N S AR A W (E &R -

Date p #

e

Signature of Member =R &
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Part 4. Employer’s Declaration % 4 284 (g3 #p

By signing this form, I/\We acknowledge and agree that & % ¥ & & 2 > A A [ PRERT F &

1. The amount of LSP/SP stated in Part 2(a) is calculated in accordance with the Employment Ordinance (“EO”). fE£55 2(a)#h43F%18H > R HAIR S S AERT
BHRCE R (IR IRGT) Frets -

2. 1/ We have paid the amount of the LSP/SP stated in Part 2(b) in accordance with the EO to the Member. | / We hereby apply to offset the LSP/SP paid to
the Member from the member’s vested benefits attributable to employer’s contributions in the Scheme to the extent permitted by law, and refund to me/us.
ARNBITESZIE IRIEFRGI) SZT5 2(0) #oFra R RIIIRE SA88E 7 Bk E - AAZRMINRELL SR B N HYfE £ He 7y
Bt  AAERATHIREENA - SEHHAT A R B RIIRES & oG AR [0 A A -

3. I/ We understand that the claim above is subject to the settlement of the Member's claim of the outstanding amount of the LSP/SP stated in Part 2(c). 74«
MNIEAHH A Al 5 55 R A e iR BB S A BHES 2(b) B0 AT S IBAEY i R R IR S 2 AB B TR B Y R IR 7 S S EE -

6.  The amount of LSP / SP will be withdrawn from the Member’s vested benefits attributable to employer's contributions according to the below sequence Ff
DAFE S R HH AR 155 < ME R I S AR RS DU NI (el S 7R E N (e AL 7 BEA R R R F06R
(iii) Pre-Transition portion of LSP/SP offset by Carved out benefits and Remaining Benefits
BRI AT R B <5 BB B R AR S H A 2 R EHA
(iv) Post-Transition portion of LSP/SP offset by Remaining Benefits
EE B o R B < BB B R AR R

4. 1/ We understand that | am / we are required to pay the shortfall to the Member if the vested benefits attributable to employer’s contributions in the
Scheme as permitted by law are insufficient to meet the outstanding amount of the LSP/SP. 75 A/EAMHH (4 45k B B N HIIE FHEEER 5 BE A FES
AR VEEN - N R DS KR AR & B E RO - AN HER RS AR 28 -

5. 1/ We confirm all information provided in this form together with any subsequent updated information to be provided is true, correct and complete. | / We
agree to indemnify and keep the Trustee indemnified against any and all losses, cost, expenses, actions, proceedings suffered by the Trustee as a result of
any inaccuracy and / or incomplete of the information provided for the purpose of processing this request. 7 A /F% ST AT L ALY ATA Bk
EEERFER IR S BRI R EE - [EMERSEEE - WERA NN EHlE SRR 2 ERfE o 525 - MEEUZE AERE AR
HREE P EZAEMIAR ~ A ~ & M~ SHEBUEHATEIEERL - ANRMEE LA ETZEA -

6. |/ We understand that failure to provide any information requested herein may result in the Trustee inability to process my / our request. A& A /Fe8H

ERAETR BT EORAVEM AR > WA AT R A RIRY S -

7. 1/ We acknowledge and confirm that I have read and understood all the information in this form including the PICS in Appendix A. < A /FAM%178 et
AN C RN AT A NS BRI A WCERE AR -

Authorized Signature & Company Chop Date p #
BiEARTE2PER
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Part 5. Member’s Relevant Income Information (to be completed by Employer) % 5384 SR 3 M > & (J RiEH)

The Member’s Relevant Income information provided in this part will be used for the calculation of the Carved out benefits and also for the calculation of the
Minimum MPF Benefits as stipulated in the Mandatory Provident Fund Schemes (Exemption) Regulation if applicable. [LER{73 Pt e 25/ A BB RN H
FREtESIRRIE R Gaite A Eestsl (3%) D FIENRREE AT e e (s -

The formula of Carved out benefits is as follows GifEIE B A0 T -

Average monthly relevant income in the 12 months
immediately preceding the termination of
employment (subject to the statutory cap of relevant

ng;(::sm _ income under the Mandatory Provident Fund
P12 5 5% h Schemes Ordinance)
(e (BB IHEIRSLIN 12 (8 PR AL

CABIAELL (kAT Eltp]) BER
BHESARARKERR)

Years of service with
participating scheme on or
after 1 December 2000
1£2000 4 12 B 1 HE>
% ZHSHETEINIRG
T

5% X 12

1/ We hereby confirm that the relevant income of the Member (as defined in the Mandatory Provident Fund Schemes Ordinance) of the last 12 months immediately
preceding the termination of employment as below 74 A/ZRMFEZIR BAEAR LB G 4IRT 12 AR GafIEAESERG]) THERIARASL

i

Ay
MMIYYYY A/

Relevant income 7 B » &
(HKD)
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Appendix A
Personal Information Collection Statement (“PICS”)
China Life Trustees Limited

China Life Trustees Limited (the “Company”) recognises its responsibilities in relation to the collection, holding, processing or use of personal data under the
Personal Data (Privacy) Ordinance. Personal data will be collected only for lawful and relevant purposes and all practicable steps will be taken to ensure that
personal data held by the Company is accurate. The Company will take all practicable steps to ensure security of the personal data and to avoid unauthorized or
accidental access, erasure or other use.

The provision of your personal data is voluntary. Please note that if you do not provide us with the required personal information, the Company may not be
able to provide your requested information, products or services.

Purpose: From time to time it is necessary for us to use your personal data for the following purposes:

1. offering and providing to you the any retirement fund schemes (the “Retirement Scheme”) or related products/services of the Company and other companies
of the China Life Group (“our affiliates”), and administering, maintaining, managing and operating such Retirement Scheme or related products/services;

2. processing and evaluating any applications or requests made by you or in respect of your benefits in the Retirement Scheme or related products/services
offered by the Company and our affiliates;

3. providing subsequent services to you on the Retirement Scheme or related products/services of the Company and our affiliates and the administration thereof
e.g. enrollment and termination, variations, calculation of contributions and benefits and the processing of redemption/withdrawal/switching/transfer
requests;

4. any purposes in connection with any claims or benefits payment or transfer requests made by or against or otherwise involving you or your benefits in
respect of the Retirement Scheme or related products/services provided by the Company and/or our affiliates;

5. evaluating your financial needs with respect to the Retirement Scheme and related products/services;

6. designing new or enhancing existing Retirement Scheme or related products/services of the Company and/or our affiliates;

7. conducting market or actuarial research for statistical or similar purposes undertaken by the Company and/or our affiliates, the MPF industry or our
respective regulators;

8. matching any data held which relates to you from time to time for any of the purposes listed herein;

9. meeting requirements imposed by any applicable, present, existing or future law, rules, regulations, codes of practice or guidelines (including sending of

information) or assisting with law enforcement purposes, investigations by police or other government or regulatory authorities in Hong Kong or elsewhere;

10. conducting identity check and/or debt collection for the Retirement Scheme and related business;

11. carrying out other services in connection with the operation of the Company’s Retirement Scheme or related business;

12. sending out administrative communications about any account you may have with the Company, Retirement Scheme communications or about future
changes to this Personal Information Collection Statement;

13. performing relevant due diligence procedures in accordance with the Common Reporting Standard (or Automatic Exchange of Financial Account
Information) as set out in the Inland Revenue Ordinance (Cap. 112); and

14. other purposes directly relating to any of the above.

Transfer of personal data: Personal data will be kept confidential but, subject to the provisions of any applicable law, may be shared with the following for
the purpose of exercise and performance of the Company's functions conferred or imposed by or under the MPF laws:

1. any of our affiliates;

2. any person in connection with any claims made by or against or otherwise involving you or your benefits in respect of the MPF Scheme or related
products/services provided by the Company and/or our affiliates;

3. any agent, contractor or third party who help provide services in connection with the Retirement Scheme or related product/services provided by the
Company and/or our affiliates, including any service providers engaged by the Company, MPF intermediary, fund management company or financial
institution;

4. any agent, contractor or third party who provides administrative, technology, data processing, telecommunications, computer, payment, debt collection,

securities clearing, call centre services or other services to the Company and/or our affiliates in connection with the Retirement Scheme or related business;

any actual or proposed assignee, transferee, participant or sub-participant of our rights or business; and

any government department or other appropriate governmental or regulatory authority (which may be further transferred to governmental or regulatory

authority of certain other jurisdiction(s)) to whom the Company and/or our affiliates are requested or required by any applicable, present, existing or future

law, rules, regulations, codes of practice or guidelines to make disclosures.

oo

Your personal data may be provided to any of the above parties who may be located in Hong Kong or outside of Hong Kong, and in this regard you consent to
the transfer of your data outside of Hong Kong.

Use of Personal Data for Direct Marketing Purposes: The Company intends to:

1. use your name, contact details, products and services portfolio information, transaction pattern and behaviour, financial background and demographic data
held by the Company from time to time for direct marketing of the Retirement Scheme or related products/services by the Company and/or our affiliates;

2. The Company requires your written consent (which includes an indication of no objection) to use your personal data for any promotional or marketing
purpose.

You may withdraw your consent to the use of your personal data for direct marketing purposes at any time, and thereafter the Company shall, without charge
to you, cease to use such data for direct marketing purposes. If you wish to withdraw your consent, please contact our Personal Data Protection Officer (details
below).

Access and correction of personal data: Under the Personal Data (Privacy) Ordinance, you have the right to ascertain whether the Company holds your
personal data, to correct any data that is inaccurate, and to ascertain the Company's policies and practices in relation to personal data. You may also request the
Company to inform you of the type of personal data held by it.

Requests for access and correction or for information regarding policies and practices and types of data held should be addressed in writing to:
The Personal Data Protection Officer
China Life Trustees Limited , Room 801, 8/F, Tower A, China Life Center, One HarbourGate, 18 Hung Luen Road, Hung Hom, Kowloon
Telephone: (852) 3999 5555, Fax: (852) 2893 2103

The Company has the right to charge a reasonable fee for the processing of any data request.

Ftsk A
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LA EIRL BA N B Bl TR BV AR (RSt # SR B AR RS I EFE MEtRY ~ SHERE T S8 FRVRERSTRIIAY ~ B e B S T RY
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